1. Tekst po angielsku
Occupational Health Services and Their Role
The International Labour Organization (ILO, Geneva, Switzerland) Occupational Health Services Convention (No. 161) defines OHS as, “services entrusted with essentially preventive functions and responsible for advising the employer, the workers and their representatives in the undertaking on the requirements for establishing and maintaining a safe and healthy working environment which will facilitate optimal physical and mental health in relation to work and the adaptation of work to the capabilities of workers in the light of their state of physical and mental health”. The focus of OHS systems is therefore on three different objectives:
(i) the maintenance and promotion of workers’ health and work capacity;
(ii) the improvement of the working environment and work to become conducive to safety and health;
(iii) development of work organisations and working cultures in a direction which supports health and safety at work and, in doing so, also promotes a positive social climate and smooth operation, and may enhance the productivity of the enterprises.
Convention No. 161 also considers OHS as an integrated, comprehensive, multidisciplinary team containing all the elements needed for the improvement of health at work, improvement of the working environment, promotion of workers’ health and the overall development of the structural and managerial aspects of the workplace needed for health, safety and well-being. The provision of OHS thereby means carrying out activities in the workplace with the aim of prevention, protection and promotion of workers’ safety, health and well-being, as well as improving working conditions and the working environment. These services are provided by occupational health professionals functioning individually or as part of special service units of the enterprise or of external services. OHS must therefore be multidisciplinary and multi-sectoral, involving, in addition to occupational health and safety professionals, other specialists both within the enterprise and outside, as well as competent authorities, the employers, workers and their representatives.
OHS systems can play a unique role in the sustainability of the welfare state, as they bridge health policies and other social policies (education, environment, mobility, social protection, etc.), which influence the determinants of health of people. Occupational health as part of national policy emphasises the importance of work on social protection and funding arrangements of OHS and statutory accident insurance. Improvements in working conditions and the working environment make contributions to national development and make up part of successful economic and social policies. In addition, OHS and employers make up an important part of prevention, protection and promotion of health as part of health policy and public health. In most industrialised countries across the world, the main responsibility for prevention measures and promoting occupational health and safety at enterprise level lies with the employer. Employers may cover the costs of OHS and make a necessary contribution to cover the costs of ill health and to improve the health, safety and well-being at work in enterprises.
